Diversity, Equity, and Inclusion Initiatives  
College of Allergy, Asthma, and Immunology – Racial Disparities Resource Center - focuses on health disparities specific to allergy/immunology. Center is a place to explore the factors and challenges that contribute to gaps in care for patients based on racial and ethnic considerations - https://college.acaai.org/racial-disparities-resource-center/
· Statement on race disparities in asthma - https://acaai.org/news/statement-race-disparities-asthma
· https://college.acaai.org/from-the-desk-of-the-emd-diversity-in-allergy/
American Academy of Allergy Asthma & Immunology - Working to Close the Gap on Health Inequities Through Connection, AAAI Impact, Impact Spring 2022 (adobe.com)
American College of Physicians – I Cannot Be What I Cannot See: Time to Unleash a JEDI Healthcare Environment | Women in Medicine | ACP https://www.acponline.org/advocacy/where-we-stand/women-in-medicine/i-cannot-be-what-i-cannot-see-time-to-unleash-a-jedi-healthcare-environment

PAMED Diversity Initiative - https://www.pamedsoc.org/about/pamed-dei-culture
· Health Diversity TF – the focus is to create a culture of diversity and inclusion within PAMED and the Commonwealth of PA by providing educational opportunities and resources that improve understanding and awareness of the effects of racism and discrimination in healthcare and create change through policy to carry out the mission of The Society.
· LGBTQ+ Affirming Physicians – creating a directory of physicians to help bridge the health care divide in LGBTQ+ communities by connecting patients to affirming physician practices. PAMED plans to provide this list publicly on our website to assist LGBTQ+ patients seeking providers.
ASCO – American Society of Clinical Oncology – Cancer Disparities and Health Equity Policy Statement
https://ascopubs.org/doi/full/10.1200/JCO.20.00642?af=R
· Recently updated statement to guide ASCO’s future activities and strategies to achieve its mission of conquering cancer for all populations. ASCO acknowledges that much work remains to be done, by all cancer stakeholders at the systems level, to overcome historical momentum and existing social structures responsible for disparate cancer outcomes. This updated statement affirms ASCO’s commitment to moving beyond descriptions of differences in cancer outcomes toward achievement of cancer health equity, with a focus on improving equitable access to care, improving clinical research, addressing structural barriers, and increasing awareness that results in measurable and timely action toward achieving cancer health equity for all.
PMDA - Pennsylvania Post-Acute and Long-Term Care Association
· Vaccine Hesitancy and the Legacy of Racism - https://myemail.constantcontact.com/PMDA-e-News---March-2021.html?soid=1133077023686&aid=-FcVim_7O0s
· PMDA includes a DEI topic in its annual and spring symposiums – 
· Spring 2021 – Racism in Long Term Care – A Panel Discussion - https://ssms.wliinc16.com//External/WCPages/WCWebContent/webcontentpage.aspx?ContentID=2909
American Lung Association – DEI Council 
· Diversity, Equity & Inclusion Council - https://www.lung.org/about-us/mission-impact-and-history/diversity-inclusion -   Their vision is to embrace diversity, equity and inclusion within the American Lung Association and the communities we serve. Their objectives and work on roles and responsibilities serve as a road map to identifying and operationalizing DEI efforts at any level
UNC Dept. of Medicine – Div. of Rheumatology, Allergy & Immunology - Diversity, Equity & Inclusion are “baked into” our everyday work environment, our patient care practices in our clinics, our innovative and inclusive medical research programs, our community outreach, and of course, all aspects of our Fellowship programs.https://www.med.unc.edu/medicine/rheumatology-allergy-immunology/education/allergy-and-immunology/curriculum/diversity-equity-inclusion/ 
American Association of Medical Society Executives - Pledge of Diversity, Equity and Inclusion https://www.aamse.org/general/custom.asp?page=Diversity-Equity-Inclusion 
New England Journal of Medicine - Racial Disparities in Clinical Medicine – New England Journal of Medicine’s explores how inequity persists, how it is experienced and how to counter it through conversations, perspectives and research on advancing medical equity - https://store.nejm.org/signup/nejmgroup/register/rdcm2021?promo=ONGYRD22&query=nejm-social&utm_source=twitter&utm_medium=social&utm_campaign=rdcm2021

New England Journal of Medicine  -  Finding a shared language as we talk about race and health
care disparities -  Misrepresenting Race – the Role of Medical Schools in Propagating Physician Bias - 

Asthma and Allergy Foundation of America - Asthma Disparities - Reducing Burden on Racial and Ethnic Minorities | AAFA.org - Asthma and Allergy Foundation of America
What Causes Differences in Asthma? Racial and ethnic disparities in asthma are caused by complex factors, including: Structural determinants such as systemic racism, segregation, and discriminatory policies; Social determinants such as socioeconomic status, education, neighborhood and physical environment, employment, social support networks and access to health care
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.aafa.org&c=E,1,DaHsRGkA4JHkOIcWFRKmu1cPI9vYk56Il30vi6ehIp_QtyD1pDYd_-IoF6gkbsYFCEaZobsynDj1ykM2_49KI5v5helHn0KmQScKE_c1ozGg&typo=1&ancr_add=1 
American Society of Hematology – Diversity, Equity, and Inclusion Toolkit - The ASH Diversity, Equity, and Inclusion (DEI) toolkit serves to augment ASH's anti-racism focus by highlighting other healthcare inequities and similarly providing resources for clinician, researcher, and educators.

Journal of Allergy and Clinical Immunology: In Practice, November/December 2019 - The Dilemma of the American Conscience: The Delivery of Health Care for Asthma in Pregnancy Based on Health Insurance Status in the United Status: A Call to Action.
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